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Serving Size 1 cup (200g)
Servings per Container 4
Amount Per Serving

Calories 300
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THE TOP 100 MOST

Valuable Brands 2024

Below, we show the world’s most valuable brands based How is a brand's value determined?
on Brand Finance’s Global 500 ranking in 2024.
i e
© Tecntsenvices (17) €) Telocoms 9) € Food & Beverages (8) @ @
Banking & Brand Value
© ese =) o Includesbrand  Brand investment,
© rewi(m) (4] (o) royalties brand equity, and
brand performance
Ghbd rank
&= sizobased
Tretopbrands nthe US. e worth “‘"‘““‘*‘f"‘
Scomined $32Tinvaue folowed $Brand Value

by China at $829.98, and Germany

Py G

1
SﬂMSUNB
(n:

S.Korea
smm $99.4B ‘
‘

Amazon's brand contributes to
19.0% of its total market value,
including debt.
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Corporate Social Responsibility
Labor

Health and safety

Ethics

Environment
Environment management corporation
Energy management

Hazard Substances
Contents of hazard substances

Products Climate Resilience
Carbon emission evaluation
PCF evaluation method
Availability

Recycled Material Content
Products

Accessories

Packaging

End of Life

Increasing product longevity
Take-back service
Identyfication of materials and components
Biodegradability
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‘GOODHEALTH
ANDWELLBENG

- DECENT WORK AND
=) ECONOMICGROWTH
v

Aspect

2022 Data

2030 Target

2050 Target

Global CO,

Emissions

Energy Demand

Investment in

Efficiency

Material

Emissions

37% (buildings and

construction)

34% of global demand

UsD 285 billion

9% (embodied carbon)

Halve built environment

emissions

Reduce energy intensity
by 10%

Increase to USD 500

billion

Shift to low-carbon

materials

Net-zero operational

emissions

Achieve zero-energy

buildings

Full decarbonization

funding

Net-zero material

production

g The buildings and construction sector

accounting for about 21% of GHG emissions
cement, Steel ,AL (23% of Global emissions)
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BUILDING GREEEN

BUILDING

ECONOMY
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SUPPLEMENTARY
INFORMATION BEYOND THE
BUILDING LIFE CYCLE

1
A1-3 A 4-5 | B1-7 c1-4

PRODUCT STAGE CONSTRUCTIONI USE STAGE END OF LIFE STAGE

PROCESS STAGE

e
\\ i : Operational water use i
\ --------- —— : ,

“““““ ““‘“‘“‘“‘“‘“““““““““““‘ -—— - e —

D

B3 cz2 c3

Benefits and loads
beyond the system
boundary

Reuse-
Recovery-—
Recycling—
Potential

L ————

De-construction demolition

Transport
Manufacturing
Maintenance
Replacement
Refurbishment
Waste processing
Disposal

\
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
]

o o e e

Operational energy use

/

Cradie to gate

Cradie to practical completion

Cradile to grave
|
I

Cradle to cradle




Roof
insulation

o'%‘
insulation | e

< Automation
& System

Bioclimate
Architecture

Photovoltaic
system/Solar
Thermal system | e ox

Inverter

A+ Energy
Efficiency
Appliances

Heat Pump

Double glazed windows
low-e / thermal break

LED lighting




Sustainable
Built-Environment
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. basic . prelim-, blueprint and implementation | tendering, :, building
'evaluation 'inary !'approval planning 'and detailed 'assignment . ! construction
planning ' planning '

ability to influence

cost and effort
for changes

BEGINNING COMPLETING
u‘“’/'-' o8 452> Jb
PRIV SEP Ty
S$19 590389 39 35 yoio




o e 5 : Environmental Quality
- + Climate Action and Energy 4%
Environmental Economic Soci : * Water
quality quality otio * Materials and Recycling
25% 25%

Economic Qualit

i Qualty: 309
* Operating Costs
+» Risk Management and Long-term Asset Value
* Procurement and Operations

@ Technical quality 10%
Sociocultural and functional quality

* Indoor Comfort

« User Satisfaction 30%

» Mobility

@ Process quality 10%

Gy

German Sustainable Building Council)
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Category Results

Near-zero carbon footprint; 102%

GHG/CO2 Reduction . .
energy-positive design

70% reduction in energy use; 15,000

Energy Savings sqm of solar panels

30-40% reduction in water use;
Water Savings rainwater harvesting and greywater
recycling

90% waste diversion rate; composting

Waste Management .
and recycling programs




100.0% 91.3%

Ecological quality Economic quality

85.8% 75.6% ﬁﬁ 74.8%

Sociocultural and functional quality

Technical Quality

85.9% 75.7%
»

OVERALL LEVEL OF FULFILLMENT - R
quality Iocation quality
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LATEST MAIN LEADING PROJECTS

oo 03l 48

* Project Manager of Al and Tourism Management

* Green hotels Project Manager
* PBL project leader at the University

'» WORK EXPERIENCE

i Corporate Roles

* Head of Education at the Health and
Industry Research Center, Iran

* Head of Ethics Research Center in
Hospitality and tourism management,
Ireland

¢ Supervisor of Tourism in the Center of
Excellence (CETH), Iran

Academic Role

Assistant Professor & Project Leader
Senior Lecturer at Taylor’s University
Researcher at Technological University
Dublin

SKILLS & LANGUAGES

ACHIEVEMENTS

* Best Faculty award 2022-2023, Azad University, Iran

* Best Research Project Award, Tehran University, Iran, 2018

* SANGGAR SANJUNG AWARD, University Science Malaysia(USM), Malaysia,
2016

EDUCATION

e Postdoctoral in Education Tourism
¢ Postdoctoral in Tourism Planning
PhD In Tourism Planning and Sustainable Development

Event Persian Volunteering
Management * Green Hotel Service
Consultancy in sustainable tourism English Standards, Green
AMOS,PLS, ANN, Al Bahasa Malaysia Management Association

Marketing and advertisement Management with Al

(2021-2022)
Marketing and Mana Khoshkam

Advertisement
Management Using Al

¢ Marketing and Sales in

Hospitality Course ﬂ @ in f
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LEED (Leadership in Energy and

Environmental Design)
Green Key

EarthCheck

Green Globe

BREEAM (Building Research
Establishment Environmental
Assessment Method)
EcoRooms & EcoSuites

ISO 14001

Rainforest Alliance

Earthkeeper

Green Seal

LEED Certification

Green Key Certification

EarthCheck Certification

Green Globe Certification

BREEAM Certification
EcoRooms Certification
1SO 14001 Environmental

Management Certification
Rainforest Alliance Certification

Earthkeeper Certification

Green Seal Certification
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What Is Knowledge»

What your company
must know

-Strategy-knowledge link

Strategic gap

What your company _strategy link What your company can
Kknows Knowledge-strategy linl do

ability manipulate data perform skilfully

Knowledge Knowledge is the skall to { transform mformation » to « make decisions
Acquisition in
Practice

A Step-by-step Guide

expertise create 1deas solve problems
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Contribute to the creation of a safe Contribute to the transition to a
carbon neutral society
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A few people express that know-how is important to the organization. Isolated people with a passion for KM begin to talk and share how difficult it is. KM
viewed as a management fad. Leaders are skeptical as to the benefits. Leaders think networking leads to lack of accountability. "Knowledge is power"”.
Knowledge hoarders seem to get rewarded. People are conscious of the need to learn from what they do but rarely get the time. Sharing is for the benefit of

the team. Some individuals take the time to capture their lessons in any number of cupboards and databases. They are rarely refreshed, few contribute,
even fewer search.
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Most people say sharing know-how Is important to the organizations success. People are using some tools to help with learning and sharing. Some managers give people the
time to share and learn, but there is little visible support from the top. Ad hoc networking to help individuals who know each other. People learn before doing and program
review sessions. They capture what they learn for others to access. In practice few do access it. Teams capture lessons learned after a project. Teams look for knowledge before
starting a project. Access to lots of knowledge, though not summarized.
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There is no framework or articulated KM strategy. Some job descriptions include knowledge capture, sharing and distillation. People are using a number of
tools to help with learning and sharing. KM is viewed as the responsibility of a specialist team. Some leaders talk the talk, but don't always walk the walk!
People are networking to get results. Networks are created People can easily find out what the company knows. Examples of sharing and using are
recognized. Peers are helping peers across organizational boundaries. Networks take responsibility for the knowledge, collects their subjects knowledge in

one place in a common format. Searching before doing is encouraged. Little or no distillation.
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Discussions ongoing about organization’s Intellectual assets. A KM strategy exists but is not linked to business results. A clear framework and set of tools for learning is widely
communicated and understood. KM is everyone’s responsibility; a few jobs are dedicated to managing knowledge. “Knowledge sharing is power.” Leaders set expectations by
“asking the right questions”, and rewarding the right behaviors. Networks are organized around business needs. Networks have a clear governance document. Supportive technology
is in place and is well used. Learning before, during and after is the way we do things around here. “Customers” and partners participate in review sessions. Just-in-time-knowledge is
current and easlly accessible. One individual distils and refreshes it, though many contribute. That individual acts as the owner.
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Clearly identified Intellectual assets. KM strategy is embedded in the business strategy. Framework and tools enable learning before, during and after.
Leaders recognize the link between KM and performance The right attitudes exist to share and use others’ know-how. Leaders reinforce the right behavior
and act as role models. Clearly defined roles and responsibilities. Networks and CoPs have a clear purpose, some have clear deliverables other develop
capability in the organization. Networks meet annually. Prompts for learning built into business processes. People routinely find out who knows and talk with
them. Common language, templates and guidelines lead to effective sharing. Knowledge is easy to get to, easy to retrieve. Relevant knowledge is pushed to

you. It is constantly refreshed and distilled. Networks act as guardians of the knowledge.
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OKR & KPI a5 - c

What is HR KPI metrics?

HR KPI metrics are a set of measurable indicators that allow Human Resource

managers to track and evaluate the performance of their HR department. These metrics
are used to identify areas of improvement, measure the effectiveness of HR strategies,
and make data-driven decisions to optimize HR processes.

HR KPI Metrics 8& Examples For
Human Resource Manager, Executive,
Department — HRMS
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Coaching niches

From sources across the web

tﬁ‘;&}r Health coaching v M Career coaching v Relationship coaching v
RS
i . . . .
Business coaching v Life coaching v Executive coaches v
7= =15
- = Financial coaching v ¥ ,:“J Spiritual coaching v Mindset coaching v
==

neral

one Sales coaching 4

f

& Family coaching v Q Fitness coaching v
A ’ﬁ" : .

Confidence coach v Leadership coach v

Nutrition coach v
Performance coaches b

Accountability coaching v Emotional intelligence co... v

Career transition v Life coach niches v

Habits coaching v

Relationship v Anxiety coach v = Executive coaching niches v
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Climate change affects all living things on earth. ; ' iﬂ?g{gg'd Sy
The extent to which current and future generations =
will experience climate change depends ~ ;; . ‘ e

on the choices we make now from (oo e ey
and in the near term bora o ! oz

VERY HIGH (<5°0) With every increment of

HIGH (<4°0) warming, extreme events
including heatwaves,
INTERMEDIATE (<3°C) droughts, fires, floods, and
storms, and their impacts on
LOW (<2°0) nature and our lives, become
VERY LOW (<1.5°C) more frequent and severe.
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Cumulative CO2 emissions

Cumulative emissions are the running sum of CO: emissions produced from fossil fuels and industry since 1750.
Land use change is not included.

1.6 frillion t
1.4 trillion t
1.2 trillion t
1 trillion t
800 billion t
600 billion t
400 billion t

200 billion t

t
1750 1800 1850 1900 1950 2020

Source: Our World in Data based on the Global Carbon Project OurWorldinData.org/co2-and-other-greenhouse-gas-emissions/ » CC BY




Visualizing

CO:z2 EMISSIONS SINCE 1900

The COVID-19 pandemic lockdowns led to the biggest drop in CO: emissions.
The level of CO: emissions has, however, risen since the pandemic.

GLOBAL FOSSIL COz EMISSIONS Annual Changes
Gigatons* (Gt) of CO2 increase or reduction vs. previous year
2,06t —3 5
Post-GFC
=0+ Carbon dioxide emissions are the primary driver of Rebound
55, global climate change. Fossil fuels like coal, oil, and
gas release large amounts of COz when burned or
used in industrial processes.

Post-War
Economic

Boom
(1950)

Oil Crisis
Great
War I Depression
(1914) (1930-1932) (

End of World
War II (1945)

COVID-19
Pandemic
Global lockdown induced
a record drop in emissions.
1900 1920 1940 1960 1980 2000 2020

“Equiveent 16 Gae Bilien metric tons
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